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Wright State University Boonshoft School of Medicine
Faculty Meeting of May 15, 2008
MINUTES

1.
Approval of Minutes


A motion was made by Dr. Robert Fyffe to approve the minutes of May 17, 2007.  Said motion was seconded by Dr. John Czachor and unanimously carried.

2.
Report of the Dean – Howard Part, M.D.


The Executive Committee has held nine meetings since the May 17, 2007 Faculty Meeting.  The following is a synopsis of the items shared by the Dean at these meetings:

LOCAL ISSUES



Position changes to members of Executive Committee:

a. Dr. Gary Ventolini was appointed chair of OB/GYN effective November 2007.

b. Dr. Steven Berberich was appointed chair of Biochemistry & Molecular Biology effective January 1, 2008.

c. Dr. Michael Heffernan was appointed chair of Dermatology effective February 15, 2008.

d. Dr. Richard Laughlin was appointed chair of Orthopedic Surgery effective March 15, 2008.

e. Dr. Kimberly Slawinski was appointed Associate Dean for Air Force Affairs effective May 2008.

f. Dr. Gary LeRoy was appointed Associate Dean of Student Affairs/Admissions effective January 1, 2008.

g. Dr. Glen Solomon will begin as chair of Department of Medicine effective June 1, 2008.

h. Cindy Young is Director of Marketing and Communications effective November 19, 2007.

BSOM Departmental Chair Administrative Review Policy



Three changes of substance from the previous policy:

1. 5 year review cycle to be consistent with university policy.

2. Solicits informal input from department faculty.

3. After chair review is complete, all information gathered in the review process will be destroyed.  A summary report will be sent to the department for their records. 

Implementation of the new policy will begin with the next academic year (2008-09).

BSOM Policy 9: Emeritus Status

A motion was unanimously carried for a policy on emeritus status for Partially-Affiliated Faculty.  The policy for Fully-Affiliated Faculty is handled through the University.

Departmental Annual Reports

Approved at the March 8, 2007 Executive Committee meeting was the reinstatement of departmental annual reports. A template was drafted to serve as a guide and permits each chair the opportunity to individualize as desired.  Because we are preparing our self-study database for the upcoming LCME site visit to occur in March 2009, departments are asked to provide 2 years of data (2006-2007) for Item #6 of the annual report template, i.e. Academic Scholarly Activity.

Dialogue with Provost Steven R. Angle

The Provost discussed the status of higher education in the state of Ohio, and the possibility of future collaborations with other universities and community colleges in our area. The Chancellor position is now a Cabinet level position reporting directly to the Governor rather than to the OBR. The Provost discussed The Ohio Innovation Partnership, a $250 million initiative designed to dramatically increase Ohio’s competitiveness in STEMM education. The investment will consist of two components: The Ohio Research Scholars Program and Choose Ohio First Scholarship Program.

Executive Committee Representative to the FCC – Dr. Parmelee

Dr. Glenn Hamilton was elected to fill this 3-year term, beginning July 2007 and ending June 2010.  

LAR Director Hired

Gregory Boivin, DVM, M.S. began his new position in LAR March 1, 2008.  He comes from the Department of Pathology and Laboratory Medicine, Division of Comparative Pathology, University of Cincinnati where he has worked since 1992.  

LCME Self-Study and Site visit
The Boonshoft School of Medicine is preparing its self-study for the Liaison Committee on Medical Education’s (LCME) re-accreditation process, culminating in a site visit in March of 2009.

Marketing and Branding BSOM 

WSP and BSOM representatives concluded the process of hiring a firm to assist in branding and marketing strategies.  After a bidding process, Turner Effect has been retained to conduct extensive research on our constituencies’ perception of the Boonshoft School of Medicine, Wright State Physicians and Wright State University and how they are connected in the public’s mind.  The goal is to create a strong and consistent brand through effective research.  Turner Effect will help us develop a brand for the Boonshoft School of Medicine and Wright State Physicians. In addition, Turner Effect will help develop marketing strategies and help update Vital Signs and our web site. 

Professionalism Task Force
Dr. Part has established a new task force to examine this issue specifically from the faculty and the institutional perspective.  

Research Misconduct
Dr. Lauf and colleagues are currently working on the “Current State of the Research Misconduct Policy Draft.”

Research Task Force 

Our strategic plan calls for creation of a task force of both clinical and basic science chairs, to be chaired by the associate dean for research, to help to develop visionary strategies to build on existing strengths and synergies.  Additionally, creative use of BIF as a resource for augmenting the research mission of the BSOM will be part of the committees charge.  The task force has been formed and has begun its work. 

Strategic Plan

The Boonshoft School of Medicine strategic plan was approved by the Executive Committee January 2008 and is posted on the school’s website at http://www.med.wright.edu/about/strategicplan2008.html.

Student Work Duty Hours 

LCME accreditation standards call for an enforced work duty hours policy.  The Faculty Curriculum Committee has implemented a student work duty hours policy, which will be included in the BSOM Student Handbook.  Students will be asked to report any violations of this policy, which will begin with the current 3rd year students.  This policy will also be sent to residency directors to ensure that all affected individuals are informed. 

Twin Valley Closure

The Chair of Psychiatry and his department along with the GDAHA have played a leadership role in trying to forestall the closure of TVBH. Additionally, the Dean and other community stakeholders met with Governor Strickland to discuss the impact of the closure to the BSOM and the community.  

Premier Health Partners Update

Molly Hall, M.D. has been named VPAA at PHP, effective May 2008 
STATE ISSUES:

State Budget Shortfall 

H.B. 119 was passed by the senate with changes.  There will be no tuition increase for undergraduates. Because of a legislative mandate, the budget must be balanced at the end of the biennium.  The governor and the chancellor have made a commitment to higher education, and no year-end budget cuts have been announced.  
STEMM - Science, Technology, Engineering, Math and Medicine

The State has dedicated $250 million for STEMM-related education initiatives. Copies of the request for proposals for the Ohio Research Scholars Program and the Choose Ohio First Scholarship Program from the OBR were distributed. The university responded to the Research Scholars RFP and two proposals have strong medical school links: 1. Calamityville and the Ohio Neural Technology Network (ONTN).  Proposals must build upon existing state supported infrastructure in specific, Wright Centers and have clear commercial linkages; for Wright State, that structure is DaytaOhio.

University System of Ohio

The Governor’s office understands that Ohio needs an educated citizenry.  Despite the fact that the plan’s focus is mainly on undergraduate education, our strategic plan is aligned with several items in the document, e.g., retaining students in Ohio.  We rank second among medical schools in retaining graduates in Ohio.  Job creation and commercialization in research are important to the administration and therefore the need to align with the business community.  Mr. Jim Leftwich with the Dayton Development Coalition spoke to the EC at the January 10th meeting and discussed the role and function of the DDC and regional business priorities.

 NATIONAL ISSUES:

AAMC National Meeting

NIH Program Officer discussed clinical translational service awards (CTSA).  The BSOM will need to take a serious look to see if we can be competitive.  Collaboration with other institutions is a large component for smaller medical schools.  There will be 60 CTSA awards funded by 2012.  Approximately 20 have been funded so far. 

Proposed IME/DSH funding cuts

The amount of proposed reductions is quite substantial over the next two years.  This may lead to substantial hospital partner belt tightening and trickle down cuts to us.

President’s Budget

Medical education is slated to receive less support; teaching hospitals will be especially affected if approved. 

COGME’s 18th & 19th reports

Both of these reports are now online at http://www.academicmedicine.org.  There is interesting information buried in the reports regarding the approach to expansion of physician workforce.

3.
Reports of Committees

a. Admissions Committee – Gary LeRoy, M.D., Chair 


Applicants for Entry in 2008

· 3097 applications were received
· 438 applicants were interviewed
· 14 meetings were held from September to March to discuss and rate applicants
· 100 applicants were committed to attend as of May 15, 2008

· Convocation will be held, Sunday, August 3, 2008 at the Schuster Center



Early Assurance Program Applicants Applying at the End of the Sophomore Year for 
Entry in 2010

· Eight applications were received, Six from WSU and Two from U of Dayton applicants; 1 M.D./Ph.D. student committed to date
· Six applicants will be interviewed the week of May 18th

Third Year Transfer Applicants

· The School anticipates having from 0 to 2 openings at the third year level

· Applications were sent out to 12 applicants

· Interviews will be conducted in June

· Acceptances will be offered on a space available basis

b. Bylaws Committee – David Cool, Ph.D., Chair

See pages 8-10 for approved changes.
c. Faculty Affairs Committee – No report

d. Faculty Curriculum Committee – Bruce Binder, M.D., Ph.D., Chair


Activities:

· Continued course reviews for Biennium 1 courses

· Continued clerkship reviews for Biennium 2 required clerkships

· Continued to monitor other evaluations of curriculum, including the 2007 AAMC Graduate Questionnaire and student evaluations of individual courses

· Evaluated Weekend Intervention program and its place in BSOM curriculum.  Maintained requirement for WIP program, but moved it from a Biennium 1 requirement to Biennium 2, to be completed during either the Psychiatry or the Family Medicine Clerkships.  Changes to be made in the WIP program to allow for more training - appropriate active participation by third year students.

· Development of service learning requirement for both Biennium 1 and Biennium 2 (specifics still being developed)

· Decreased required Biennium 1 electives from 3 to 2 (to allow room for the service learning requirement)

· Developed policy on duty hours for BSOM students in clinical rotations

· Changed Evidence Based Clinical Decision Making (EBCDM) course from longitudinal running once weekly throughout Year 2, to a three week block at the beginning of Year 2.  

· Changed surgery clerkship to 8 weeks of general surgery experience by moving the 2 week orthopedics experience to the 4th year (where it will be one of the surgical subspecialties offered in that required rotation).  Didactic content will still be covered in the 3rd year clerkship.

· Working on incorporating geriatrics into and throughout the 3rd year clerkships, with introductory material being presented in the July ICM course.  

· Formally separated the Endocrine/Reproduction course (4 weeks) into two separate 2 week courses.  No content, teaching, or exams will change. There will simply be grades for each of the two components instead of one averaged grade.

· Formally separated the Neuroscience course Parts 1 and 2 into two separate courses in the same manner.  Nothing will change except grades will be assigned for each portion.

· Developed consistency in the way USMLE shelf exams are converted to grades throughout clerkships that use the shelf exam

· Continued to monitor the performance of WSUBSOM students with regard to class means and remediations, USMLE performance (all parts), residency survey

· Approved the standing Assessment and Evaluation Subcommittee for an additional two year cycle

· Began to examine steering committees for Biennium 1 courses with regard to composition, frequency of meetings, duties, etc.

· Revised the residency survey of first year graduates

e. Faculty Development Committee – Cindy Olsen, M.D., Chair

Since the May 2007 faculty meeting, the committee has approved the following actions:

Fully Affiliated Faculty
Partially Affiliated Faculty


Appointment
38
Appointment (clinical professor)
1


Joint appointment
6
Emeritus
1


Continuances
33
Promotion to clinical professor
1

Faculty Mentor Award

The committee selected Paulette Gillig, M.D., Ph.D., and Robert Putnam, Ph.D. as recipients of the 2007 Mentor Award.

Promotion

The committee reviewed the following faculty who were approved at the university level. Promotions become effective July 1, 2008.

Promotion to Professor

Community Health: Richard Schuster, M.D.; Mary White, Ph.D.

Internal Medicine: Thomas Herchline, M.D.

Neuroscience, Cell Biology, and Physiology: Francisco Alvarez, Ph.D.

Obstetrics/Gynecology: 
Lawrence Amesse, M.D., Ph.D.; 
Gary Ventolini, M.D.

Pediatrics/Internal Medicine: Gary Onady, M.D., Ph.D.

Pharmacology/Toxicology: James Lucot, Ph.D.

Psychiatry: Brenda Roman, M.D.

Promotion to Associate Professor

Biochemistry and Molecular Biology: Madhavi Kadakia, Ph.D.

Pediatrics: Susan Monk, M.D.

Obstetrics/Gynecology: Janice Duke, M.D.

University Faculty Awards

The committee recommended five faculty for presidential awards – University Professor, Distinguished Professor of Professional Service, Distinguished Professor of Research, Trustees’ Award for Faculty Excellence, and Early Career Achievement. The recommended faculty were presented to the university’s Promotion and Tenure Committee in May. Dr. Robert Fyffe received the University Professor award and Dr. Michael Leffak received the Professor of Research award.

f. Nominating Committee –  Tim Janz, M.D., Chair

2008 Standing Committee Election Results

Total ballots returned = 203 (185 were valid) 

The following faculty were elected to the standing committees.

	Admissions
	Faculty Affairs
	Nominating

	John Donnelly, M.D.
	Sherman Alter, M.D.
	Sheela Barhan, M.D. 

	Anil Krishnamurthy, M.D.
	Thomas Herchline, M.D.
	Michael Herbenick, M.D.

	
	Brenda Roman, M.D.
	Thomas Herchline, M.D. 

	Bylaws
	Teresa Zryd, M.D.
	Timothy Janz, M.D. 

	Paul Hershberger, Ph.D.
	
	

	Michael Markus, M.D.
	
	Research

	
	Faculty Curriculum
	Yanfang Chen, M.D., Ph.D.

	Executive
	Marc Raslich, M.D.
	David Cool, Ph.D. 

	Ann Burke, M.D.
	Nancy Bigley, Ph.D. 
	Stephanie Riolo, M.D. 

	Ronald Markert, Ph.D.
	John Donnelly, M.D. 
	Mbaga Walusimbi, M.D. 

	
	Sonia Michail, M.D.
	

	
	Arthur Pickoff, M.D.
	Student Promotions

	
	Rosalyn Scott, M.D.
	Patricia Abboud, M.D.

	
	
	Michael Markus, M.D.


g. Research Committee – Steve Berberich, Ph.D., Chair 

WSU Research Challenge (Fall 2007):

· The Research Committee reviewed and ranked 12 proposals for funding consideration.

· 5 proposals were highly recommended for funding to the Associate Dean for Research Affairs.  Final decisions were made with the Vice President of Research.

· At the University level, the competition involved 42 proposals of which 10 were funded.  The total funding for these awards was nearly $230,000.

· Of the 10 award announcements, 5 were from the Boonshoft School of Medicine and totaled $109,000.

Francisco Alvarez – Neuroscience, Cell Biology & Physiology
$22,000

Julian Gomez-Cambronero – Neuroscience, Cell Biology & Physiology
$22,000

William (Cameron) Chumlea – Community Health
$22,000

Dana Duren – Community Health
$23,000

Christopher Wyatt – Neuroscience, Cell Biology & Physiology
$25,000

Boonshoft School of Medicine Seed Grants (Winter 2008):

· The Research Committee reviewed 18 applications.

· 9 awards were announced, totaling $89,225.

Basic Biomedical


Francisco Alvarez-Leefmans – Pharmacology & Toxicology
$15,000


Adrian Corbett – Neuroscience, Cell Biology & Physiology
$9,985


Gordana Gataric – Geriatrics
$9,000


Andrea Hoffman – Surgery
$6,820


Bradford Towne – Community Health
$12,000


Christopher Wyatt – Neuroscience, Cell Biology & Physiology
$9,920

Clinical

Douglas Lehrer – Psychiatry
$8,000


Joseph Rubino, Orthopaedic Surgery
$8,500

Medical Education

Kathryn Tchorz – Surgery
$10,000

h. Student Promotions Committee –Mike Marcus, M.D., Chair 

During the period of June, 2007 to May, 2008, the following actions were taken by the Student Promotions Committee:

1) Granted permission for fourteen (14) students to take additional (more than two) extramural electives during their fourth year

2) Nominated three students from each class for the Academy of Medicine Outstanding Student Awards

3) Granted permission for two (2) students to repeat Year Two

4) Approved the Class of 2008 for graduation

5) Discussed and made recommendations to faculty regarding one (1) Year Three student and one (1) Year Two student about professionalism concerns reported to SPC

4.
Reports of Special or ad hoc Committees

None

5.
Introduction of New Members of the Faculty


None

6.
Old and Unfinished Business

None

7.
New Business
None

8.
Adjournment

There being no further business, the meeting adjourned at 5:09 p.m. The next Faculty meeting is scheduled for Thursday, May 21, 2009 at 4:30 p.m. in Room 103 University Park, 3817 Colonel Glenn Hwy.  

Minutes respectfully submitted by Kym Koester

**NEXT FACULTY MEETING IS THURSDAY, MAY 21, 2009, 4:30 P.M.

3817 Colonel Glenn Highway
BYLAWS OF THE FACULTY OF MEDICINE

WRIGHT STATE UNIVERSITY BOONSHOFT SCHOOL OF MEDICINE

ARTICLE III

MEMBERSHIP

Section 4.
Academic Freedom, Tenure and Due Process

The Faculty of Medicine, insofar as is possible, supports and is guided by the intent of the 1940 Statement of Principles of Academic Freedom and Academic Tenure, Revised as published by The American Association of University Professors.

The Faculty of Medicine, in recognition of its unique diversity of composition, responsibilities, geographic distribution and standards within Wright State University, defines its criteria for membership (Article III, Sections 1 and 2) and its concept of continuance (B below).

Regarding due process, these Bylaws supersede contracts with the University for employed faculty. 


A.
New Appointments

1.
The departmental chair will initiate the process of recruitment for new members of the department in accordance with the appropriate current School of Medicine procedure.

2.
The School of Medicine Faculty Development Committee will evaluate the recommendation and supporting information and either (a) confirm the recommendation and forward its recommendation to the Dean of Medicine for action, or (b) deny the recommendation and return this written decision with justifications to the departmental chair.

3.
The initial term of appointment shall be for a maximum of three years without regard to rank.


B.
Continuances and Promotions

Faculty members subject to reappointment, hereafter referred to as continuance, are reviewed for continuance for specified periods of time.  After the initial appointment, the first continuance will be for four years; all subsequent continuances will be for five years. Faculty members shall be informed of continuance or non-continuance before the end of the appointment currently in force. Continuance requires recommendation by the departmental chair and decision by the School of Medicine Faculty Development Committee and does not occur automatically by failure to review in a timely fashion.

1.
The School’s Office of Faculty and Clinical Affairs will maintain a comprehensive policy and procedure for all faculty continuances. Such policy and procedures will be readily available for review by all faculty. 

2.
Whether upon a recommendation by the departmental chair or self-initiated, a faculty member can begin the process for promotion by following the appropriate current School of Medicine promotion policy.

A. New Appointments, Continuances, and Promotions

New faculty appointments, continuances, and promotions will be administered by the Office of Faculty and Clinical Affairs in accordance with the appropriate School of Medicine procedures. 


C.B.
Removal or Suspension

Removal or suspension of a faculty member during a period of appointment shall occur only because of (a) demonstrated incompetence or dishonesty in teaching or scholarship, or (b) substantial and manifest neglect of duty, or (c) personal conduct which substantially impairs the individual’s fulfillment of the individual’s institutional responsibilities, or (d) malicious conduct which directly obstructs the performance of instructional or scholarly programs authorized or permitted by the university.

Charges brought against a faculty member by an administrator or faculty member shall be made in writing with reasonable particularity of the grounds for removal or suspension within one or more of the categories for removal or suspension specified above and shall be presented to the Dean of Medicine.  The Dean of Medicine shall, as soon as possible, inform the accused faculty member in writing of the nature and cause of the charges made against the faculty member, specifying which one or combination of the categories for removal or suspension specified above comprise the basis of the charges.

The Dean of Medicine will, as soon as possible, meet with the faculty member against whom charges have been brought, to review the charges and provide the faculty member an opportunity to present his or her case.  The Dean of Medicine shall, based on the evidence available, decide whether there are grounds for removal or suspension of the faculty member.  Within 10 days of their meeting, the Dean of Medicine will inform the faculty member in writing of his/her decision regarding removal or suspension.

The process of removal or suspension is defined in the appropriate current School of Medicine procedure.


D.C.
Appeal Mechanism

1.
Fully affiliated faculty employed by the university may initiate an appeal in writing to the School of Medicine Faculty Affairs Committee within thirty (30) days of receipt of the written notice of non-continuance, suspension or removal.

a.
The Faculty Affairs Committee will appoint a three-member hearing board to review the pertinent proceedings, documents, and testimony of the appellant, appellant's departmental chair, Faculty Development Committee, and Dean of Medicine. The board shall deliberate promptly and transmit its recommendations to the Faculty Affairs Committee which must make a recommendation to the dean within thirty (30) days.

b.
The faculty member may make further appeal in writing to the Provost. 

c.
After notice of non-continuance, the faculty member shall have a one year termination period subsequent to the final appeal decision.

2.
Other appeals should be made in writing to the Provost.


Fully affiliated faculty employed by the university may initiate an appeal as defined in the appropriate current School of Medicine procedure.

ARTICLE V

COMMITTEES OF THE FACULTY

Section 7.
Faculty Affairs Committee

The Faculty Affairs Committee of the School of Medicine shall act on all issues related to academic freedom and due process. This committee shall consist of eight members employed by the university and elected in accordance with Article V, Section 1. 

RATIONALE for deleting Section 7. If a procedure eliminates the need for the Faculty Affairs Committee, delete this section. Procedure 620 describes the function and procedure for a Hearing Board and thus eliminates the need for the Faculty Affairs Committee.

Sections 8, 9, and 10 will be renumbered to 7, 8, and 9.

Section 8.
Faculty Development Committee

The Faculty Development Committee shall be composed of a minimum of eight elected members and a maximum of twelve.  Election to the committee will be limited to members of the faculty with the rank of associate professor or above and not limited to multiples of four.  At least half of the committee membership will be at the rank of professor.  This committee shall receive and evaluate applications for faculty appointment, faculty promotion, continuance of appointments, development leave, and faculty awards related to excellence in teaching and/or research. The recommendation and evaluations of the Faculty Development Committee will be submitted to the Dean of Medicine for further action and/or implementation.

ARTICLE VI

MEETINGS, RULES AND PROCEDURES

Section 5.
Voting Procedure for Election by the Faculty of Medicine Faculty Elections

A.
In January the Nominating Committee shall present a slate of candidates for positions requiring faculty election. 

B.
The ballot shall be distributed to faculty members for their vote and returned to the dean's office by the due date on the ballot for tabulation.


The elections will be carried out in accordance with the appropriate School of Medicine procedure.







